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1.01 Certification Committee:

(a)  The Committee shall be established in accordance with the Bylaws.



(i)  The Chair of the Committee will be appointed by the Professional Practices and Certification Committee Chairperson.


(ii)  The Chair shall select Committee Members in accordance with the Bylaws.



(iii)  The Chair and Committee Members shall be named Certifying Agents.  Requirements for all Certifying Agents are:  1) membership in INARS; 2) participation in training webinars and/or teleconferences which will focus on the evaluation and identification of skills determined for each level of training.  Faculty, Teaching Interns and PGTs are preferred; others will be considered.



(iv) Faculty and Teaching Interns are prohibited from certifying eligible trainees from Training Programs in which they are or have been employed and/or teaching such trainees. The Chair shall designate someone to serve in her place as Chair if the applicant is someone she has trained.

(b)  The primary function of the Certification Committee is to collaborate with the Rubenfeld Synergy Training Institute in order to:  1) establish guidelines for certification requirements for all levels of trainings (including skill-based criteria, measurable by specific observable behaviors); 2) develop certification procedures; 3) develop an evaluative process through which to assess the fulfillment of established requirements and the demonstration of required skills.

2.01
Administrative:

(a)  The Committee will review the policies and procedures on an annual basis each January. 

(i)  Changes made to policies and procedures must be completed by early February and brought to the February meeting of the INARS Board for approval.  

(ii)  Following the meeting, approved Policies and Procedures must be posted on the INARS Members Only section of the RSM website by the Committee.

(b)  The Committee will review the Certification Committee Budget. Updated budget needs and an annual Certification Committee plan will be submitted to the Finance committee, as required.

3.01 Certification:
I.  Application Process


(a) Applications will be accepted at anytime.

(b)  Applicants shall request an application packet from the Certification Committee chair or obtain online.


(c)  The Applicant shall send completed application and all required supporting materials to the Chair of the Certification Committee or designee. 

II. Certification Process


(a)  Once an application is approved, the Chair or designee shall assign three (3) Certifying Agents and send the mailing addresses of these 3 assigned Certifying Agents to the applicant.  The Applicant will send a DVD and evaluation form (provided in the application packet) to the 3 certifying agents.  A DVD Session Evaluation will be conducted by the panel of 3 Certifying agents. (See Appendix A for details on this process.) 

(b)  The Certification Committee Chair or designee will provide the written exam to the applicant. The written exam must be completed within 7 days.

(c)  Applicants will be informed of the decision regarding certification within 21 days of receipt of all required materials and payment.  Applicants not certified will receive in writing the reason/s for not meeting the prescribed requirements.

(d)  Except for graduates from RST 17, Applicants who have successfully completed the certification process will be required to join the International Association of Rubenfeld Synergists (INARS) as a professional member. Certificates will be mailed to successful applicants within 14 days after joining INARS.

III. Certification Requirements: Level I & Level II
A.  Eligibility Requirements for Certification at Level I Certified Somatic Synergist and Level II Certified Integrative Synergist.
(a) Successful completion of the training program; Level I Somatic Synergist Training or Level II Integrative Synergist Training.  The level of training completed must correspond with the level of Certification the applicant is applying for.  Completion is defined as having earned the Certificate of Completion from the Rubenfeld Synergy Training Institute.

(b)Practice Client and Mentoring Verification Form completed by applicant’s mentor stating that the applicant has completed and documented 25 Practice Client Sessions and 5 mentoring sessions.  Documentation must include Session Notes, Body Drawings Identifying Somatic Descriptors, and Client Feedback Forms. 
A total of 25 sessions must be completed as follows:


A minimum of 5 Sessions with Client A


A minimum of 5 Sessions with Client B

A minimum of 3 sessions with Client C

A minimum of 3 Sessions with Client D

9 Additional sessions in any combination            


(c) Documentation of  5 Mentoring Sessions (see letter (b) above.

(d)  A good quality DVD recording of a 45-minute session.  
(e) The submission of an application for certification, including a non-refundable application fee of $100.
B.  DVD Session Review:  Evaluative Process
Level I-Somatic Synergist:
 (a)  Skills to be evaluated (See Appendix B for full description of skills):


1.  Ability to provide/create a safe environment (space is quiet, space is 

     uncluttered).


2. Presence

3.  Welcoming and Rapport Building


4.  BOMA

5.  Basic Moves

6.  First Touch at Head


7.  Head Roll

8.  First Touch at Feet


9. Windshield Wiper


10. Right Metatarsal

11. Left Metatarsal 


12. Right Hip Sandwich with movement down leg

13. Left Hip Sandwich with movement down leg.

14. Right Shoulder Widening

15. Left Shoulder Widening


16. Head Cradle


17. Classic Sequence of Moves


18.  Listening Touch


19.  Verbal Dialogue that Heightens Somatic Awareness


20.  Educating the Client of the Importance of Bodymind Awareness 


21.  Ability to contain emotional expression to sensory awareness level.

22.  Ability to manage emotional expression in order to maintain safety.

23.  Session management

24. Professionalism
Level II- Integrative Synergist:

(a)  Skills to be evaluated (See Appendix B for full description of skills):


1.  Ability to provide/create a safe environment (space is quiet, space is 

     uncluttered).


2. Presence


3.  Relational Skills


4.  BOMA

5.  Basic Moves

6.  Level 1 Moves


7.  Classic or Alternative Sequence

8.  Listening Touch


9. Head Roll-Palm to Palm


10. Neck Elongation

11. Stirrup, Heel Out


12. Both hands under shoulders from head

13. Hip Rotation from Knee


14. Shoulder Cup


15. Metatarsal 2


16. Somatic Skills


17.  Session Development


18.  Verbal Skills


19.  Educating the Client of the Importance of Bodymind Awareness 


20.  Emotional Skills


21.  Mental Mind Skills


22.  Session management

23. Professionalism

(b)  Skill evaluation will be based on a 5-point Likert scale as follows:  


1.  Applicant Fails to Demonstrate

2.  Applicant Demonstrates Unclearly

3.  Applicant Demonstrates Satisfactorily

4.  Applicant Demonstrates Clearly

5.  Applicant Demonstrates with Distinction
(c)  Standard of competency:  To be certified, Applicant must have a minimum rating of “3” on each skill. Each element of a skill (when more than one) is evaluated and these scores are averaged for a final score for this skill. A minimum cumulative total for Level 1 is 72 (24 x 3), Level 2 is 66 (23 x 3) is required to pass the DVD session review. (See Appendix A for the Evaluative Process)
C.   Passing the Open-Book Written Exam.  
Level I-Material covered will include the Standards of Practice and Ethical Principles of the Rubenfeld Synergy Method, Overlapping vs. Dual Relationships, the Principles and Ground of RSM (questions based on The Listening Hand by Ilana Rubenfeld and a video of Joe Weldon), RSM in the historical context of bodymind therapies (questions based on the articles, ‘Bodymind is One Word” and “Hands On Traditions” by Ilana Rubenfeld and Camilla Griggers), and the role of touch in human development (questions based on Touching by Montague) and questions based on the application of the skills described on the Level 1DVD Evaluation Form.
Level II-Material covered include the concept of the “Triune Brain” by Paul Maclean,  The Forgotten Body by Elisa Cobb, Molecules of Emotion by Candace Pert, The Heart Speaks by Mimi Guarneri and questions based on the application of the skills described on the Level II DVD Evaluation Form.
To pass the open-book written exam, Applicant must obtain a score of75% or greater.

D. After Certification Requirements

(a). Requirement to join INARS. Except for graduates of RST 17, once all requirements are met and both evaluations are passed, Applicants are required to join INARS as professional members, and remain a member of INARS at all times, unless they file for and are granted inactive status, or retire.  Once active status is resumed, so must membership in INARS. After the Applicant has joined INARS, the Certification Committee will issue the certificate.


(b). Privileges and Requirements of Certification:


(i) Signing the Rubenfeld Synergy Method’s Standards of Practice and Ethical 


              Principles (SOP/EP) with the agreement to abide by them.

(ii) Authorization to call oneself a Certified Somatic Synergist or Certified Integrative Synergist, dependent upon on the Level of Certification achieved, on business cards, flyers, biographical sketches, resumes, etc.



(iii) Authorization to use the RSM logo and tagline.



(iv) Responsibility to maintain certification as determined by the INARS



Certification Maintenance Committee.
IV. Level III - Certified Rubenfeld Synergist (requirements to be developed)
Appendix A

Evaluative Process

A. Evaluation of a session.

1. Upon acceptance of the Application for Certification, The Certification Committee Chair or designee will select three (3) Certifying Agents who have not been involved in the Applicant's training. The Chair or designee will appoint a Lead Certifying Agent, who will be responsible for coordinating the evaluative process and notifying the Chair or designee of the results.

2. The Chair or designee will provide the names and mailing addresses of the Certifying Agents to the Applicant.

3. The Applicant will mail a good-quality DVD to each of the Certifying Agents, along with the evaluation form found in the application packet.

4. Upon receipt of the DVD, each Certifying Agent shall evaluate the skills of the Applicant as described and defined for that level of certification (found in Appendix B, C, or D, depending on the certification level). Each Certifying Agent shall assign a Likert Score of 1 to 5, as defined below, for each skill being evaluated. When there is more than one element of a skill, each element of the skill is evaluated and these scores are averaged for a total final score for the skill. The addition of all the scores results in a cumulative total.

5-point Likert scale as follows:  

1.  Applicant Fails to Demonstrate

2.  Applicant Demonstrates Unclearly

3.  Applicant Demonstrates Satisfactorily

4.  Applicant Demonstrates Clearly

5.  Applicant Demonstrates with Distinction

5. Within 14 days of receipt of the Applicant's DVD, the Certifying Agents will notify the Lead Certifying Agent of the results of their evaluation. They will include specific reasons for failures. If all three Certifying Agents scores do not meet the minimums (as described below), the applicant has failed this section. If all three Certifying Agents meet or exceed the minimum, the applicant has passed this section. The Lead Certifying Agent will forward the results to the Chair or designee.
Level I Somatic Synergist: Minimum of "3" for each skill and a minimum accumulative total of 72.
Level II Integrative Synergist: Minimum of "3" for each skill and a minimum accumulative total of 66.

Level III Rubenfeld Synergist: To be determined.

6. If the results do not fall within the parameters specified in #5 (all pass or all fail), the Lead Certifying Agent shall call a meeting of the Certifying Agents to discuss and resolve differences.

7. If differences cannot be resolved, the Lead Certifying Agent will consult with the Chair or designee on how to proceed. At no time will the Chair or designee become involved in the evaluation of an applicant she/he has trained. 

8. Once the results are agreed to by all three Certifying Agents, the Lead Certifying Agent shall notify the Chair or designee. If the evaluation resulted in a failure, the Lead Certifying Agent shall include specific reasons for the failure.

9. The Chair or designee shall notify the Applicant of the results of the evaluation, including specific reasons for a failure, if applicable.

10.  Upon completion of the DVD Session Evaluation the DVD is to be destroyed by each Certifying Agent to protect the privacy of the client. 

B.  Written exam

1. Upon acceptance of an application, the Chair or designee will provide a link and login to the Applicant for access to the online open-book exam, which must be completed within a 48-hour period.  The Applicant will have access to the link and log-in for 7 days.
2. The completed exam and score will be forwarded to the Certification Chairperson.
3. A score of 90% or greater is required for certification. 

D. In case of failure

1. If the Applicant fails either the written exam or the session evaluation, or both, the Applicant shall be notified in writing of the results and the reasons for failure.

2. The Applicant will have one opportunity to retake the written exam and/or submit another DVD for evaluation under this application.

3. If the Applicant again fails the written exam and/or session evaluation or chooses not to retake the failed exam and/or session evaluation, the Applicant must then reapply for consideration during the next quarter. 

Appendix B
The following are Level I/Somatic Synergist Skills and the observable behaviors that will be evaluated to demonstrate these skills. 

	
	
	

	Skill: 

Observable behaviors demonstrating skill:

1

Creates a Safe 

Provides a quiet, uncluttered space for session.

Environment

2

Presence

Focused attention.

Easy and paused stillness.

Takes time to take in clients words.

3

Rapport Building/

Eye contact. 

Welcome
Welcoming body language.

Introductory statements/ provides overview of session.

Welcoming voice tone.

Use of client’s name. 

Safety statement of table work.

("If I make contact in any way that makes  you

feel uncomfortable...let me know.  You can 

stop the session at anytime.")

4

BOMA

Shoulder width base of support.

Gently bent knees.

Energetic presence in pelvis.

Movement in pelvis.

Space under arms.

Neutral position of shoulders.

Relaxed elbows.

Relaxed wrist and hands.

Coordinated movement of arms/pelvis/knees with moves.

Contact coordinated with BOMA.

Neutral head posture.

Relaxed eye gaze.

Easy breathing

5
General Behaviors for all Moves (Applies to items 6 through:

In BOMA before making contact.

Easeful approach to make contact.

Accurate location of hand placement.

Maintains contact throughout move.

Pace of move reflective of listening.

Gentle invitation to move.

Accurate direction to client's body relative to move.

6
First touch-head

Space between Synergists body &client’s head.

Soft rounded, open arms, wrists & hands.

Light finger tips at occipital ridge.

Space around client's ears

7
Head roll

Soft rounded, open arms, wrists & hands.

Light finger tips at occipital ridge.

Option: w/sides of palms on back of head.

(Palm-to-Palm)

Space around client's ears

8
First touch-feet

Light contact on surface or sides of feet.

Soft rounded, open arms, wrist & hands.

9
Windshield Wiper

Fingertips on sides of heels.
Gentle invitation to move.

Metatarsal

10

Right:   

11

Left:

Applicant parallel to client’s foot

Places thumbs at metatarsal

Pelvis moves back as torso, arms and thumbs move forward.

Option: Support heel with one hand 

Places other thumb at metatarsal.

Pelvis moves back as torso, arms and thumbs move forward.

Hip Sandwich/

Moves down leg

12

Right Hip:

Pelvis moves back as torso, arms and thumbs move 

forward.

Left (top) hand moves under knee.

Right (bottom) hand moves down back of thigh.

Both hands meet up at back/side of knee.

Hands move down calf, around heel and up and over foot.

13

Left Hip:

Left hand under pelvis-supporting pelvis.

Finger tips on sacrum.

Right hand on top, mirroring right hand.

Right (top) hand moves under knee.

Left (bottom) hand moves down back of thigh

Both hands meet up at back/side of knee.

Hands move down calf, around heel and up and over foot.

Shoulder Widening

Trainee's body parallel to shoulder.

Moves client's arm/hand for ease of contact.

Use of body to slide under shoulder.

Hands in 'v' position, surrounding shoulder blade.

Ease in Trainee's shoulders.

Use of body to create move.

Steps back, brings clients arms out to side.

Moves while maintaining contact with shoulder and arm.

Moves out through wrist and hand.

Client's arm perpendicular to body.

Raises and supports arm. Listens for movement in shoulder.

Places client’s hand gently on table or on client’s body.

14

Right Shoulder:

15

Left  Shoulder:

16 

Head Cradle

Sinks into BOMA

Slides hands, palms up, under client's head

Supports head with soft hands

Stands, and use stance to initiate the gentle sliding 

 of his/her hands.

17

Classic Sequence

First touch at head, head roll, first touch at feet

windshield wiper, metatarsal (r, l) 

hip sandwich (r,l), shoulder widening (r,l)

Contact at head, same as First Touch

18

Listening Touch

Soft, full contact of hands. 

Paused contact.

Synchronized with verbal dialogue.

Responsiveness to client's somatic expression.

Modulated to client's response.

19

Verbal Interventions

Uses several questions/statements

that Heighten

that leads client to somatic awareness,

Somatic Awareness

in the beginning, middle & end of session.

Appropriate use of tone.

20

Educating Client of 

Makes several statements highlighting the ‘why’

the Importance of

of b/m awareness and some of RSM's methodology.

Body Mind Awareness

e.g. –“When our body is in pain, it's trying to

tell us something.  We need to listen to it.

This is the intention of RSM.”

21

Contain Emotional

Comfortable if emotion emerges.

Expression to 

Acknowledges feeling.

Sensory Awareness

Directs client toward somatic awareness when

emotion emerges.

e.g.-"Where do you feel sadness in your body?”

"What does sadness feel like (in your chest)?"

22

Manage Emotional 

Use of steps to ground client:

Expression in Order 

Use of directive tone.

to Maintain Safety.

Instructs client to open eyes, breathe, and sit up (if necessary).

Makes eye contact w/client.

23

Session 

Begins and ends on time.

Management

Leaves time to transition to sitting and to standing.

Voice tone shifts from beginning to middle

to end of session.

Verbally acknowledges and supports client’s experience of somatic changes.

24

Professionalism

Practices within the scope & boundaries

of skills relative to RSM & the Somatic 

Synergist Level of Training.


	
	

	
	
	

	
	
	


Appendix C
The following are Level II/Integrative Synergist Skills and the observable behaviors that will be evaluated to demonstrate these skills. 

	
	Skill: 

Observable behaviors demonstrating skill:

1

Creates a Safe 

Provides a quiet, uncluttered space for session.

Environment

2

Presence

Focused attention.

Easy and paused stillness.

Takes time to take in client's words.

3

Relational Skills

Welcoming Skills:

    Welcoming body language.

    Introductory statements/provides overview of session.

   Welcoming voice tone.

   Use of client’s name. 

   Safety statement of table work

         e.g., "If I make contact in any way that makes you

         feel uncomfortable, let me know.  You can also

        stop the session at anytime."

Negotiates and Navigates the Relationship:

  Empathically acknowledges the importance of the 

   client's story and focuses the client in their present somatic 

  and emotional experience.

Accurately empathizes and gives attuned responses:

   Responds to client with appropriate words, tone, touch

       and or movement.

Reads cues & is responsive: Registers client's verbal and

         nonverbal cues for e.g., safety, knowledge, comfort, etc.

        and addresses them in the context of the relationship.

Relational Skills

Enters the subjective experience of the client:

(Cont.)

    Accurately reflects the client's experience with empathy.

Recognizes client's spatial& temporal needs in relationship:

    Physically: Steps back, or comes forward 

    to make contact with client.  Creates space between

      body and client's head. 

   Emotionally: Invites client to breathe, allows the 

   movement of emotion to complete.

Energetically:

 Informs client when entering their space to make contact.

   Gives space and time for words, contact and movement to  

register with the client. Notices and responds to energetic shifts. 

Maintains Appropriate Boundaries:

   Demonstrates appropriate emotional expression.

   Maintains Boma & Presence.

   Maintains ground & returns to ground in a timely manner

         when thrown.

   Responds to clients spatial & temporal needs (see above).

4

BOMA

Fully integrated into smooth movement at and around table.

5

BASIC MOVES

General Behaviors for all Moves:

 In BOMA before making contact.

Easeful approach to make contact.

Accurate location of hand placement.

Maintains contact throughout move.

Pace of move reflective of listening.

Gentle invitation to move.

Accurate direction of the move- relative to client's body.

BASIC MOVES

6

Level 1 Moves

First touch-head

Head roll-fingertip

First touch-feet

Windshield Wiper -left / right

Metatarsal - left / right

Hip sandwich- left/right

Shoulder Widening left/right

Head Cradle

7

Classic Sequence

Alternative

Demonstrates  within the context of the verbal and/or somatic 

Sequence

     dialogue.

Alternative sequence matches the direction within the dialogue.

8

Listening Touch

Responsive to the flow of the session.

 

 

9

Head roll

Edge of palm on both sides of head , invite head to roll from 

Palm to palm

   side to side (palm to palm).

 

 

10

Neck elongation

Hands under head like cradle

Arc of motion upward allowing neck to elongate.

Chin gently flexes toward chest

11

Stirrup

Heel out/stirrup move, elongates hamstring, connects hip.

heel move out

Mid foot in synergist's hand, using a gently rocking motion

to invite heel to rock, other hand supporting knee

Finish with sweep down   leg from knee to foot

12

Under shoulders 

Both hands form cradle under shoulder girdle 

from head

Exit  straight out , parallel to table

13

Hip rotation 

Gently bent leg supported at knee  as synergist invites rotation 

from knee

at hip. Synergist uses own body movement to create leg 

movement. 

Leg hold may be one hand under knee  and other supporting 

calf or both arms cradling calf area with synergist's elbow

at knee bend leading movement.

14

Shoulder cup

Both hands in sandwich around shoulder joint. 

Sweep  has a direction downward following line of arm down 

    table.

15

Metatarsal 2

Contact at first & second metatarsal heads, movement follows

    line of client’s foot. Invitation to move has greater variability

    and speed, and may have some side to side component

Synergist's own movement fluid and  a gentle BOMA

    guides the foot into greater possibilities of range.

16

Somatic Skills

Tracks breathing patterns demonstrated through

      moves, contact and verbal dialogue.

Demonstrates the exploration of relationship of body parts

      through dialogue and movement.

Discerns where movement connects and disconnects in the 

      client's body, demonstrated by sequence of moves.

verbal dialogue.

17

Session 

Determines a topic thread to follow:

Development

Registers relevant words.  Uses the verbal to inform the body

    and the body to inform the verbal.

Uses the thread topic as a focus to move and brings 

   cohesiveness to the session:

Demonstrates attuned responses to the topic presented and

   explores with touch, talk and movement.

18

Verbal Skills

Responds with appropriate tone, e.g., matching, directive

   inductive, invitational, compassionate tone.

Develops dialogue btw 2 body parts,

    2 sensations and/or self and body sensation/part.

Varies use of statements & questions.

19

Educating Client 

Combines verbal/somatic experiences with the RSM principles,

of the 

   the methodology; the why of what the Synergist is doing

Importance of

    to make statement that educate the client about self, 

Bodymind

   RSM and/or the Synergist. (e.g. "We take a picture in the 

Awareness

    beginning of the session and at the end, so that we can

Educating Client 

    be aware of the shifts that happen in the session.)

(Cont.)

Statement frequency and timing are sensitive to the client's 

   inquiries and the number of sessions the client has had.

(e.g. . More education about the work in the first/second /third sessions, shifting to more education about the self and Synergist in later sessions.

20

Emotional Skills

Maintains own sense of ground:

      Ease of BOMA and breath

Re-centers after being throw:

       In a timely manner, returns to ease of BOMA and breath

Determines if emotional content is present in the session:

     Verbally asks if emotion is present

     Verbal/somatic/movement response that indicates

         responsiveness to emotional content in the session.

Determines if the client is ready to explore emotions:

     Verbally asks if the client is ready

     Verbal/somatic/movement response that indicates

            accurate assessment of the client's readiness.

Provides support and safety when the client is not ready:

      Verbal/somatic/movement response that provides

      support and safety, e.g., grounding the client,

  normalizing not being ready, using touch in a supportive way.

Acknowledges emotions when they arise:

Verbal and/or somatic response that indicates acknowledgment

Emotional Skills

Normalizes feelings/emotions:

(Cont.)

    Uses normalizing statements.

Identifies where the emotion resides in the body:

      Asks where does the emotion resides in the body

     Educates the client that emotions reside in the body

     Explores physical sensations to help identify emotions 

           in the body

Inquires about existence of emotional content in  area:

       e.g., If there were an emotion in this hip, what would it be

Stays with the emotion in the here & now:

      Verbally and somatically stays with the emotion and 

            sensations in the body, in the here and now

      Brings the client back to the body, to the present, if needed

Expands the experience of the emotion in the here & now:

       Verbally invites and/or directs expansion of the emotion

 e.g., "Give the emotion a voice", "Give the emotion an image",

              "Send the emotion a message."

         allow the emotion to express through movement/gesture.

Brings knowledge to the feelings:

       Educates the client about emotions

       Asks questions that help the client bring knowledge to their

      feelings, e.g., "What do you know about this feeling?"

     "What does your body know about this feeling?"

Helps to discover what the emotion needs:

          Asks the emotion what it needs.

         Explores the emotions need through verbal/somatic 

        interventions.

Emotional Skills

Explores client’s relationship with a particular emotion:

(Cont.)

         Verbally asks about client's relationship with an emotion

    e.g. "What happens in your body when this emotion arises?"

        "How do you feel about having this emotion?"

       Have the client dialogue with this emotion.

Manages Emotional Expression to Maintain Safety:

Use of steps to ground client.

Uses directive tone.

Instructs client to open eyes, breathe, & sit up (if necessary).

Makes eye contact.

21

Mental/Mind

Supports client to identify an idea/belief that resides 

Skills

         in a part or area of the body.

Invites client to explore and verbalize sensation in that area.

Invites client to give voice to/dialogue with that place.

Identifies what this area needs.

22

Session

Begins and ends on time.

Management

Leaves time to transition to sitting and standing.

Voice tone shifts from beginning to middle to end of session.

Verbally acknowledges/supports client's experience of

     somatic changes.

23

Professionalism

Practices within the scope & boundaries

     of skills relative to RSM & the Integrative Synergist 

    Level of Training.


	


Appendix D
The following are Level III/Rubenfeld Synergist Skills and the observable behaviors that will be evaluated to demonstrate these skills. 
To be added at a later date.

Appendix E

Practice Client and Mentoring Session Verification Form-to be completed by applicant’s mentor. 

Date: _______________________

To the INARS Certification Committee Chairperson,

I hereby verify that___________________________________has completed 5 Mentoring Sessions and 

                                 (Name of applicant)

25 Practice Client Sessions, which includes the completion of the following forms for each client: Practice Client Log, Session Notes, Body Drawing and Client Feedback Form.

I also verify that the Practice Clients Sessions have been completed as required:

A minimum of 5 Sessions with Client A
A minimum of 5 Sessions with Client B
A minimum of 3 sessions with Client C
A minimum of 3 Sessions with Client D
9 additional sessions in any combination

Mentor Print Name:                                                                Mentor’s Signature:

Please send to Chris Hammer, Certification Committee Chairperson via email: certification@rubenfeldsynergy.com
Or mail to: 467 Main Street, Northport, NY 11768
Revised and Approved 11.20.11
Page 23 of 23

Certification Policies and Procedures

